38.3  Priorto comniencing the Leave of Absence, an Employee is responsible 1o discuss
with his/her department head the status of his/her medical, dental, andfor disability

insurance and pension while on a Leave of Absence.

ARTICLE 39 - DURATION

39.1 Except as this Agreement shall otherwise provide, it shali become effective upon
passage by the City Council of the City of Hackensack and shall commence January 1,
2015 and cenﬁnue in effect until December 31, 2017. This Agreement shall continue in
full force and effect until superseded by another Agreement provided both sides mutually
agree. o

39.2 This Agreement contains the full and entire understanding of ihe parties in its full
and final settlement of all wages and terms and conditions of employment.

38.3 The parties agree that the Union shall be supplied with a reasonable number of

copies of this Agreement.

HACKENSACK FIRE FIGHTERS
ASSOCIATION LOCAL 2081,

CITY OF HACKENSACK

VP oy

PRESIDENT T Tﬁe
Ghitfg——— fsls A
SECRETARY

ATTEST:
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LAW OFFICES

Loccke, CORREIA & BUKOSKY

24 SALEM STREET
HACKENSAGK, NEW JERSEY 07601
(201) 488-0880

‘ FAX (201} 488-8051
HICHARD [, LOCCKE

MANUEL A, COAREL {1048-1436) o . .
o OF GOUNSEL

MIGHAEL A BUKOSKY" ‘
LAUREN £ SANDY LECH B, SAVETSKY*

¢ MEMBEA MY, AND N1 SARS
** MEMBER N.Y.. PA AND NI BARS

June 30, 2015

Raymond R, Wiss, Esq.

WISS & BOUREGY, P.C.

345 Kinderkamack Road

Suite E

Westwood, New Jersey 07675

Re: City of Hackensack
and -
Hackensack Fire Fighters IAFF Local 2081
2015 through 2017 Proposed Form of Agreement
Our File No.: 2272.002 - 00074867

Dear Mr. Wiss:

Enclosed for your review please find a proposed form of Agreement for the PBA in the
abave-captioned matter. This Agreement is based upon the prior contract as modified
by the Memorandum of Agreement which was signed May 13, 2015. Kindly review
same and if the format is acceptable kindly advise and arrange for the parties to meet and
sign the contract and bring this matter to conclusion.

Thank you for your prompt attention and courtesy with regard to this matter.

Very truly yours, .

Richard D. Loceke o]

Richard D. Loccke

RDL:ddc

Enc.

co:  PBA {w/out Enc.)
{Dictated Only)
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PREAMBLE

THIS AGREEMENT entered into this ___-_ day of , 2015, by and
between the CITY OF HACKENSACK, New Jersey, hereinafter referred to as the “City”

and the HACKENSACK PROFESSIONAL FIRE FIGHTERS, IAFF LOCAL NO. 2081,

AFL-CIO, CLC hereinafter referred to as the “Union”. -

ARTICLE 1 - GENERAL/PUBLIC EMP‘LOYEES

1.1  GENERAL

In order to increase general efficiency in the Fire Department, to maintain the existing
harmonious relationship between the Fire Depaftmeﬁt and its employees and to promote
thé morale, rights, well being, and sincerity of the Fire Department, the City and the Union
hereby agree as follows:

1.2 PUBLIC EMPLOYEES

The Fire Department and the individual members of the Union are to regard themselves
as public employees and are to be governed by the highest ideals of honor and integrity
in all their public and personal conduct in order that they may merit the fespect and

confidence of the general public.

ARTICLE 2 - RECOGNITION

2.1  The City of Hackensack hereby recognizes the Hackensack Professional Fire
Fighters, IAFF Local No. 2081, AFL-CIO, CLC, as the sole and exclusive representative

| of all Fire Fighters employed by the City éxcluding f;raﬁ employees, police officers, office

1



clericals, fire superiors, supervisors within the meaning of the Act, managerial executives,

officers and all others.

ARTICLE 3 - PROBATION PERIOD

3.1 AllEmployees shall serve a probationary period of twelve (12) monthé as mandated
under N.J.S.A. 11:12-1 and 11:22-6 and shall have no seniority rights during this period but
shall be subject to all other clauses of this Agreement. All Employees who have
successfully completed the probationary period shalf be known as permanent Employees

and the probationary pericd shall be considered part of the seniority time.

ARTICLE 4 - SENIORITY LIST

41 The Fire Chief's Office shall establish a “Seniority List” on an annual basis

employing Department of Personnel guidelines to determine seniority via date of hire or

date of appointment.

ARTICLE 5 - VACANCIES AND PROMOTIONS

51 A Table of Organization shall be established as a part of this Agreement. This
Table of Organization shali list all vacancies for Fire Fighter positions. An appointment list
for Fire Fighters shall always be available. All vacancies, when they occur, shall be dealt

with according to the Rules and Regulations of the New Jersey Department of Personnel.



" ARTICLE 6 - SALARIES

1 - The base salaries for Employees covered by this Agreement shéﬂ bg. set forth in
Appendices A and A-1. Effective January 1, 2016 and thereafter a new siep designated
as 5A shall be thereafter effective for Step progression. During calendar year 2015 only
there shall be no Step Movement oh the Fire Fighter Salary Guide. Thereafter normal Stép
Movement shall continue per prior practice. |
6.2 Fire Preventionfinformation Management: Each Fire Fighter so assigned shall
- receive an additional One Thousand Five Hundred Dollars ($1 FSDO) per annum stipend
over his stated annual salary, which shall be included in his penéion base effective January
1, 2007. A pro rata salary adjustment based upon months of service, shall be granted to
Fire Fighters assigned to Fire Prevention or Information Management during the year,
6.3  Senior Officer Differential: Each Employee, upon co;-np[etion of the number of
years set forth below shall be entitled to a total Senior Officer Differential in the amount
also set forth below: (n-onacgumulatfve. maximum of $1,000.)

At the commencement of the 24" year of service - $500.
At the commencement of the 25™ year of sérvice - $1,000.

Said payments shall be added to the base annual salary for pension purposes, but shall

not be subject to longevity.

ARTICLE 7 - LONGEVITY

7.1 Inaddition to the salary ranges indicated, each Employee will receive longevity pay
of one percent (1%} for each two (2) years of service, computed on the amount ofthe base

saiéry of the Employee at the time he becomes eligible for such longevity payﬁent. In
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ARTICLE 6 - SALARIES

6.1. - The base salaries fc;r Emplo-yees covered by this Agreement shall be set forth in
Appendix A. Effective January 1, 201é and thereafter a new step designated as bA shall
be theréafter effectiver for Step p'rogression, During calendar year 2015 only there sha.ll
be no Step Movement on the Fire Fighter Salary Guide. Thereafter norm-al Step Movement
shall continue per 'prior practice.

6.2  Fire Prevention/Information Management: Each Fire I;'ighterso assigned shall
receive an additional One Tﬁousand Five Hundred Dollars ($1,500) per annum stipend
over his stated annual salary, wiﬁich shall be included in his pension base effective January
1, 2007. A pro rata salary adjustment based upon months of service, shall be granted to
Fire Fighters assigned to Fire Prevention or Information Managernent during the year.
6.3 Senior Officer Differential: Each Employee, upon completion of the number of
years set forth below shall be entitled to a total Senior Officer Differential in the amount
also set forth below: (nohaccumulative, .maximum of $1,000.)

At the commencement of the 24" year of service - $500.
At the commencement of the 25" year of service - $1,000.

Said payments shall be added to the base annual salary for pension purposes, but shall

not be subject to longevity.

ARTICLE 7 - LONGEVITY

71  Inadditiontothe sal.ary ranges indicated, each Employee will receive longevity pay
of one percent (1%) for each two (2) years of service, computed on the amount of the base

salary of the Employee at the time he becomes eligible for such longevity payment. In
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order to qualify for such longevity pay, the Employee must have earned two (2) years
service credit on or before January 4, March 31, June 30 or September 30, in order to
receive the added c;ne percent (1%) longevity pay for the ensuing quarters. Whenever an
Employee receives an increase in éalary during the year as a result of a change in base
salary for promotion, increment, wage increase or hew position, the Employee will receive
a longevity increase on the new base salary af the same percentage as heretofore
received' on the prior base salary. Additional compensation of any nature, including
overtime, will not be considered in computing longevity payments. Longevity payments will
be computed from the time the Employee first became emp!oyéd on a full-time basis by
the City. Leaves .of absence without pay, with the exceptioh of Employees on official leave
of absence due to miiitary duty, will not be considered in determining the length of service,
7.2 All unit members hired after April 15, 1985, (effective date of 1985-86 contract
execution} will receiv_e two percent (2%) longevity pay for every four “(4) years of setvice,
The longevity pay for unit members hired before Aprit 15, 1985, will remain as set forth in
Article 7.1. There will be no maximum fimitation on longevity pay for any unit member
regardless of hiring date.

7.3 Effective January 1, 2002, longevity shall be eliminated for new hires or
inferdeparntmental fransfers to the bargaining unit. The loengevity pay for unit members

hired before January 1, 2002, will remain as set forth in Article 7.-1 and 7.2.

ARTICLE 8 - CLOTHING AND ALLOWANCE

8.1  Association members, excluding those assigned to Fire Prevention or Information



Management, shall be entitled to an annual clothing allowance for the upkeep and cleaning

of their ur{iforms, associated clothing and Class A uniforms in the amount of Three

Hundred Fifty Dollars ($350.00).

8.2  Association members assigned to Fire Prevention or Information Management shall -

berenﬁtied to an annual clothing allowance for the upkeep and_ cleaning of their uniforms
and associated clothing_in the amount of Three Hundfed Fifty Dollars ($350.00). :

8.3  Said clothing allowances shall be payable in December of said contract year. Apro
rata ciothing allowance, based upon months of service, shall be granted when a Fire
Fighter serves for less than a full calendar year.

8.4  Association members shall be responsible for the proper maintenance of all
uniforms and associated clothing. Clothing shall not be used by the Employees except
during the performance of their assigned departmental duties or while off duty and
attending the funeral of another Fire Fighter or Police Officer within the State of New
Jersey.

8.5 The repair, maintenance and replacement cost of the Employee’s heeper and
charger shall be considered as part of the ciothing allowance, as specified in Article 1;6.
8.6  Fire Fighters shall not be required to wear their Class A uniform to and from work,
" or at roll call except when assigned to Fire Prevention and Information Management,

wherein they shall wear their Class A uniform when performing said assignments.

8.7  Effective January 1, 1994, each member of the unit, except those assigned to Fire - -

Prevention or Information Management, shall receive an initial issue of uniforms and

associated clothing as shown below, which will be repaired or replaced by the City, by
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voucher system. The specifications and supplier to be mutually agreed upoh.

QTy DESCRIPTION

2 - FR GOI% Shirts (warm weather use)
3 Nomex Uniform Shirts |
3 | Nomex Uniform Pants
2 F/R Sweat Shirts

All associated paiches and embroidery.

ARTICLE 8 - EDUCATION

8.1 . Members of the bargaining unit taking courses in Fire Scie_nce shall be reimbursed
for the cost of tuition, when approved in advance in writing by the Fire Chief, however, such
reimbursement shall not exceed total tuition cost, less any and all reimbursements received
by or available to the Employee by another agency, institution or government. The total
ifetime accumulation of aflowable credits shall not exceed the maximum allowable as per
the schedule in 9.5. Such approval will not be unreasonably withheld. Whatever sums of
money are to be allotted for taking Fire Scfence courses are subjact to agreement between
the Fire Chief and the Employee prior to any commitment.
9.2 The taking of any such course shall be on a voluntary basis only. Reimbursement
shall be forfeited if the course. requirements are not successfully completed or are in
excess of the maximﬁm allowable as per the schedule in 9.5.
‘9.3 The City hereby agrees to pay, by voucher each January, the sum of Ten Dollars

($10.00} per annum for each college crecfif :éuccessfu!_ly completed toward an Associate

A



Degree in Fire Science af a recognized institution of higher Eearhing;_ however, not in
excess of the maxiﬁwm allowable as per 9.5. Any courses less than forty (40,)hours in
instruction wilt not be a-pproved.‘ Payment will be based upon the number of credits
successfully Comp}ete‘d as of Qecember 31 of the preceding year. Such 'additiona‘l
payment shall be paid notwithstanding the maximum salary heretofore provided and upon
presentation to the Fire Chief of a propg_r__p_ertification of successful course complletion.
9.4  Members who have exceeded the maximum credit limit of sixty-four (64) prior to
.Jénuary 1, 1977, shall not lose this benefit on their excess credits earned prior to
Decefﬁber 31, 1976.

8.5  The maximum allowable credit limit for which members shall receive reimbursement
for approved courses in Fire Science shall be in accordance with the following schedule:

MAXIMUM ALLOWABLE CREDITS
67 Credits

9.6  The City agrees that a member directed to attend the Police and Fire Academny for
the purpose of completing a course entitled “Fire Fighter No. 1", shall receive credit for the
hours spent in this class while not on duty. At the discreﬁ;n of the Fire Chief, credit for
thege hours spent in class while not on duty, shall be given to the member either as
compensatory fime on an hour for hour basis, or paid to the member at straight time,
There will be no reduction for time spent in class while on duty.

97 ~ Apro rata adjustment shall be made to the edyéation allowance in cases wherein

-an Employee did not work for a full twelve (12) months in a calendar year exclusive of paid

leave time.



ARTICLE 10 - HOURS OF BUTY

10.1 Except as provided for herein, members of the Association employed by the City

- shall work a Ménty—four (24) hour tour i.e. twenty-four (24) hours on duty follewed by

seventy-twa (72) hours off duty.

a) . FEach twenty-four (24) hour tour shall commence at 0800 hours.

b) No member of the Association subject to this Agreement shall, except
in emergency situations or as required to complete active firefighting
duties, work, whether by assignment or by action or consent of the
individual Employee, consecutive twenty-four (24) hour periods
without at least twelve (12) hours off.

c} The twenty-four (24) hours tour schedule shall not apply to members
of the Association who are assighed o Fire Prevention, Information
Management, or other Special Duty Assignments.

d) The parties affirm that the terms of this Agreement do not violate the
Fair L.abor Standards Act ('FLSA".

e) Unless otherwise excepted, wherever reference is made in the
Collective Bargaining Agreement fo the word “day”, such word, when
applied to any and all time periods during which the twenty-four {(24)
hour tour schedule is in force and effect, shall be deemed the
equivalent of one-half of a twenty-four (24) hour tour (i.e., twelve (12)
hours).

10.2  Thespecial duty personnel assigned to Fire Prevention or Information Managemént
shall not be governed by Article 10.1. Their hours shall be regulated by the. Fire Chief.
The revised work schedule for all members assigned o Fire Prevention or Information
Management shall be established by the Fire Chief and shall consist of work tours of ten
(10} hours not fo exceéd forty-two (42) hours in an eight (8) week cycle.

10.3 The Fire Chief may require special duty personnel to occasionally and oﬁ a

temporary basis work a modified schedule for periods not to exceed two (2) weeks.

A



10.4 Fire Fighters may self-relieve their counterparts up to one-half (12) hour prior to the
commencement of the next tour of duty without the exeﬁution of an Approved Leave Form
unless such relief is preciuded by or would, in the opinion of the 'Ch.ief or his designes,
hamper the official business of the Fire Department.

10.5 Members recalled to 'du’(y within one (1) hour of their official start of duty time-shail
be compensated at the time and one-half (1%) rate of pay for only the amount of time

actually worked until their official start of duty time.

ARTIGLE 11 - VACATIONS

111 Vacation leave must be earned before it can be taken. Vacation leave eamed in

~ one year shall be credited to the Em;jlcyee on the first of the month following the

Employee’s anniversary date as per past practice. Vacation leave shall be eamed in

accordance with the following schedule:

YEARS OF SERVICE COMPLETED VACATION DAYS EARNED
Lessthan 1 Prorated
1-4 6
5-8 _ 85
10 - 14 i 8.5
15- 19 3.5
20 + 10.5

For purposes of this Section, a "day” shall eq ual twenty-four (24) hours.
11.1(a} - On written notice to the Chief, a Fire Fighter may convert one-half (¥4) day

of vacation time to comp time, at the time of vacation selection.

11.2  Fire Fighters assigned to Fire Prevention or | nformation Managementshallearn one

9.
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(1) vacation day in addition to Article 11.1 during the period when they are working a ten

(10) hour workday,

11.3- Current practices of the City with respect to the scheduling of vacation days shall-

be continued for the duration of this Agreement as shown, Split vacations are subject to '

the Fire Chiefs review.

11.4 If é Fire Fighter dies while actively employed, his estate shall receive payment for

his pro rafa earned vacation benefif as outlined above.

ARTICLE 12 - HOL!DAYS

121 Eﬁ‘éctive January 1, 2007 the City agrees to pay each Fire Fighter for twelve (12)
holidays. This payment shall be deemed payable in the month of December 2007 for each
Fire Fighter. Effective January 1, 2008 the Gity égrees {o pay each Fire Fighter for thirteen
(13) holidays. Effective January 1, 2009 the entire holiday benefit shall be distributed into
thé base salary: this payment shaill be paid evenly into the twéntynsix (26) annual
paychecks and shall be utilized for all calculation purposes.

12.2 Fire Fighters assigned to Fire Prevention or Information Management:

a) Are not required to work on recognized Holidays except in
emergencies, and

D) Shall receive an annual stipend each December (pro rata) based on
‘months actively serving equal o the *Holiday Pay” benefit for other
Fire Fighters, which stipend shall be recognized as guaranteed
prepaid overtime. ltis understood that this stipend shall cover the first
eighty-eight (88) additional hours of duty beyond the normal schedule
on a yearly basis. Overtime shall not accrue until after forty-two (42)
hours in a workweek.

c} The following days are recognized as Ho!id_ays for the purpose of this

-0
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Article:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Lincoln’s Birthday . Veteran's Day

Washington’s Birthday Thanksgiving Day

Good Friday : Friday After Thanksgiving
Memorial Day Election Day/General/November
July 4% Christmas Day

d) if any Halidays fall on a Sunday, the Monday after shall be considered
and recognized as the Holiday for the purposes of this Article.

e) tf any Hoiidéys fall on a Saturday, the Friday before shall be
considered and recognized as the Holiday for the purposes of this
Article. ‘

12.3 The value of each holiday shall be computed at 1/260 of the member’s aggregate

annual salary. Annual salary shall include base salary, longevity, an Fire Prevention.

ARTICLE 13 - INJURY LEAVE

13.1  Whenever an Employee is incapacitated from duty because of an injuryror ailment
sustained or incurred in the performancs éf his duty he shalfl be entitled to Injury Leave for
a maximum aggregate period of one' (1) year commencing with the date of such injury,
iiness or disability; or until such time as he has been accepted for retirement by the
Firemen’s Pension System. Any payments of temporary disability insurance by the City
“or its Workers’ Compensation Insurance Carrier shall be credited toward the full pay set
forth above. If liness continues beyond one (1) year, he shall be paid on the basis of his

accumulated Sick Leave.

13.2 All Injury Leaves shall terminate when the physician appointed by the City gives a -

-
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full medical report as to the Employee’s physical condition and his fitness for duty.
13.3 An Employee will be removed from Injury L.eave and charged Sick Leave. |
a)  If the Employee fails to report for a scheduled physician’s
appeointment without good cause and withotit having first_ attempted

to reschedule the appointment.

b) If in the opinion of the physician the Employee is able to return to light
duty, if available, and fails to do so.

13.4 In the e{/ent the Employee contends that he is entitled to a period of disability
beyond thé period established by the freating physician, or a physician employed by the

City or its insurance carrier, then, and in that event, the burden shall be upon the Employee

to establish such additional period of disability by obtaining a judgment in the Division of -

Workers’ Compensation establishing such further period of disability and such findings by
the Division of Workers’ Compensation or the final decision of the last reviewing court shall

be binding upon the parties.

ARTICLE 14 - SICK LEAVE

14.1 Sick Leave entitlement for all full-time Employees shall be one (1) day per month

in the first calendar year of employment. After the first calendar year of employment, all- '

full-time Employees shall, at the beginning of each calendar year in anticipation of
contr;nued employment, be credited with fifteen (15) working days of Sick Leave
entitlement. All Sick Leave entitlementis to be used for non-occupational injuries, ilinesses
~orfor the care folr a reasonable period of time, of a seriously ill member of the Employee’s
immediate family. One Menty-four (24) hour tour of duty shall be equal to two (2}. twelve

(12) hour sick days.

T



. 14.2 When an Empl.oyee does not report for duty for a period of greater than one (1)
twenty-four (24) hour tour becéuse of sickhess;', he sha]f show proof of his inability fo wo;k -
by submitting 1o the Employee’s supervisor a certificate signed by a reputable physician
in attendance, to the effect that the said Employee was not, on ihe date or dates a Jeave
is requested, physically able to perform any duty connected with his job.

14.3 An émpfoyee reporting on Sick Leave shall nolify the s;uperﬁisor on duty on.e (1)
hour before the time set for him to begin his daily schedule; failure to comply may result
in disciplinary action. An Employee who is absent for five (5) consecutive days or more
and does not notify his Department Head on any of the first five (5) days, will be subject

to dismissal in accordance with the New Jersey Department of Personnei rules. '(See

N.J.A.C, 4A:2-6.2b).

ARTICLE 15 - RETIREMENT

15.1 Upon retirement after twenty-five (25) years of service in the Fire Department of the
Qity, or.upon a disability retirement, a Fire Fighter shall receive as terminal leave, one
hundred percent (100%) of saiary of the accumulated Sick Leave. There shall be no
limitation on the maximum payment.

15.1(a) All unit members hired after April 15, 1985, (effective date of 1985-86
contract execution} upon retirement after twenty-five (25) years of service in the Fire
Department bf the City, or upﬁn é'disability retirement,ﬂshatl be paid seventy»ﬁve percent

(75%) of their accumulated Sick leave, not to exceed fifty percent (50%) of their final
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annual salary as defined in 15.3 below.

15.2  IfaFire Fighter dies while actively employed, his estate shall receive the Retirement
Leave benéﬂt 6ut|ined above.

15.3 On retirement, pursuant to the provisions of the contract, the accumulated Sick
Leave payment shall be computed at 1/260th of the final annual salary. For purposes of
computation, annual salary shall be base salary, including Holiday pay, pius Longevity Pay,
p!"us Fire Prevention Specialist pay, if applicable, plus Senior Officer pay, if applicable.
15.4 A retiring Employee shall be permitted to take the lump sum retirement benefit in
Qp to three (3} installments, at the retiree’s sole option. Said installiments may be taken by
the retiree, on the first pay of each quarter; however, not ovér a period in excess of
eighteen (18) months from separafion from service, |

15.5 The City of Hackensack may, at its sole discretion, buy back a portion of the-
accruéd unused sick days of any Employee who meets all of the following criteria:

a) - 25 years or more of creditable service in his/her respective pension
b)  Age 55 or older ‘
c) 100 or mare accrued unused sick days
d) Hired before April 15, 1985
15.6 The City shall not buy back days so as to deplete the Employee’s accrual of sick

days below the level of one hundred (100) days on the date of'the buy back.
15.7 The Employee shéll have the right to refuse the decision of the City to buy back a
portion ofhisther Sick Days. |
15.8 The provision of 15.'1 and' 15.4 shall not be applicable fo Empioyeés hired from and

after the date of April 15, 1985.

14
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'157.9 For the purposes of computing the required twenty-five (25) years of creditable

service in the Hackensack Fire Department, such creditable years shall include all years -

of military service time purchased back under P.F.R.S. Regulations.

ARTICLE 16(a) - HEALTH BENEFITS INSURANCE PROGRAMIPRESCRIPTION PLAN

’16.1(3)‘

16.2(a)

16.3(a)

16.4(a)

For those Union members who elect coverage under Direct Access Group
Plan 11, prescription co-pays (ninety (90) day supply) (non-mail order) shall
be as follows:

$2.,OQ'— generic co-pay
$5.00 - brand name co-pay
(90 day supply for each ca;t'egory)
For those Union members who elect coverage under Direct Access Group

2, prescription co-pays (ninety (90} day supply)(non-mail order) shall be as
follows: |

$2.00 - generic co-pay
$4.00 - brand name c¢o-pay
(90 day supply for each category)

For those Union members who elect coverage under either Direct Access
Group 11 or Direct Access Group 2, the co-pay for mall order prescription is

$0.00.

‘The health benefits and prescription program provided by the City to eligible

retirees who are Medicare eiigi'b[e shall be at the same level as provided to

active Employees. Additionally, HMO coverage is not available to Medicare
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eligible refirees or spouse.
16.8(a) = - The City and the Union agree that successor collective bargaining
| - agreements shall neither increase the health benefit deductible to exceed
One Thousand Deollars ($1 ,OO0,0G). (One Thousand Dollars (31;000‘,00 for
Medicére eligible retiree’s spouse or dependent) nor increase the
Preseription Plan co-pay to exceed Twenty' Dollars ($20.00) for name brand
and Eight Dollars ($8.00) for generic brand drugs without the written majorityv

consent of all retired Union members who retired subsequent to January 1,

2002,

ARTICLE 16(b} - HEALTH BENEFITS INSURANCE PROGRAM -
DIRECT ACCESS GROUP 11 OR ITS EQUIVALENT - PLAN A

16.1(h) Effective January 1, 2002, all eligibie Union members covered by this
Agreement and eligible members of their families plus all eligible retirees” with a retirement
date subsequent to January 1, 2002 and eligible members of their families shall be entitled,
until the demise of the Association member, that coverage, or its equivalent, set forth inthe
“Direct Access Design 11 City of Hackensack” attached hereto as Schedule 1.

16.2(b) Associa_ﬁon members who retired prior to January 1, 2002 shaﬂ continue to
. receive the benefits provided by the applicable contraét when t'hey refired.

16.3(b) A retiree who:

Eligible retiree shall be any Union member who has 25 years service credit with the

City and has been accepted by the PFRS as a retiree subsequent to January 1, 2002 and
continues to receive benefits under Special, Ordinary, or Accidental Disability Retzrement The

26-year service credit is waived for disability retirees.

-16-
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1. is covered by the City's Health Benefit Insurance Program and
2 is actively employed by another employer and
| 3. is covered by his current employer’s Health lnsUrénce Program,

shall submit all medical claims first to his/her current erﬁployer’s Health Benefit insurance
Program as his/her “Primary” insUraﬁce carrier so long as he/she continues to be insured.
The City’s Health Beneﬂf Insurance Program shall remain as ﬁisfher secondary coverage,
. 16.4(b) All-coverages provided by the City for Medicare eligible retirees and their
eligible dependents shall be secondary to their Medicare coverages.
16.5(b) All retirees (retired after January 1, 2002) and eligible dependents who are
Medioare eligible must provide both Medicare Part‘A and Part B coverages to be eligible
for coverages provided by the City. The City shall reimburse each retiree for his/her
Medicare Part B cost each Décember provided the retiree’submits a copy of his/her
Medicare Card to the Chief Financial Officer, 65 Central Avenue, Hackensack, New Jersey
07601, prior to the year end wherein he/she becomes Medicare eligible.
16.6(b) Fach Employee or retiree is 'responsible to notify the City Manager or
designee within twenty (20) calendar days of any qualifying events regarding the gro‘up
medical and dental plans. A qualifying event is;

, Marriage

Divorce

Birth

Death

Emancipation of Dependent
Adoption

65% Birthday

N oo s eoe o
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Failure to notify the City Manager or designee will subject the Employee or
retiree to loss of coverage and/or liability for costs incurred,

ARTICLE 16(c) HEALTH BENEFITS INSURANCE PROGRAM -
DIRECT ACCESS GROUP 2 OR ITS EQUIVALENT

16.1(c) Effective January 1, 2002, all eligible members covered by this Agreement
énd eligible members of their families, plus a![reiigibte retirees”, under the age of sixty-five
(65) yeérs old, if any, with a' retirement date subsequent to January 1, 2002 and eligible
member of their families shall be entitled until the ’Association member reaches sixty-five
(65) years old, to that coverage, or its equivalent, set forth in the “Direct Access Design Ci’téf
of Hackensack Plan A” altached hereto as'Schedule 2,

Retirees and eligible members of their family who are sixty-five (65) years or older
shall be provided c:évefage under Group 14 until the Association member’s demise. -
16.2(¢c) Association members who refired prior to January 1, 2002 shall continue to
receive the benefits provided by the applicable contract when they retired.

16.3{(c) A retiree who:

1. is covered by the City’'s Health Benefit Insurance Program and
2. is actively employed by another employer and
3 is covered by his current employer's Health Insurance Program,

shall submit all medical claims first to his/her current employer's Health Benefit Insurance

Program as his/her “Primary” insurance carrier so long as he/she continues to be insured.

“* Eligible retiree shall be any Union member who has 25 years service credit with the
City and has been accepted by the PFRS as a retiree subsequent to January 1, 2002 and
continues to receive benefits under Special, Ordinary Disability or Accidental Disability
Retiremant. The 25-year service credit is waived for disability retirees.
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The City's Health Benefit Insurance Program shall remain as his/her secondary coverage,
16.4((_;) All coverages provided by the City for Medi;zare eligible retirees and their
eligible depéndents shall be secondary to their Medicare coverages. |
16.5(c) All retirees (retired after January 1, 2002) and eligible dependents who are
Medicare eligible must provide both Medicare Part A and Part B coverages to be eligible
for coverages provided by the City. The City shall reimbufse each retiree for histher
Medicare-Part B cost each December provided the retiree submits a copy of his/her
Medicare'Card to the Chief Financial Officer, 85 Central Avenue, Hackensack; New Jersey
07601, prior to the year end wherein he/she becomes Medicare éiigibie. |

16.6(c) Each Employee or retiree is responsible to notify the City Manager or
designee within twenty (20) calendar days of any qualifying events regarding the group
medical and dental plans. A qualifying event is:

Marriage

Divorce

Birth

Death

Emancipation of Dapendent

o R S

Adoption_ -
7. 65" Birthday
Failure to notify the City Manager or designee will subject the Employee or

retiree to loss of coverage and/or liability for costs incurred.

ARTICLE 16(d) HEALTH BENEFITS INSURANCE
PROGRAMS FOR ELIGIBLE RETIREES

16.1(d){!)  Notwithstanding any pmvision in this Agreement to the contrary, eligible
retirees with a retirement date subsequent to January 1, 2002, who retire prior to reaching'
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age sixty-five (65), and eligible members of their families, shall be entitled until their demise
to benéﬂts provided by Horizon Blue Cross Blue Shield of New Jersey or its e,quivale‘ht in
place of benefits provided under Group 11, such benefits provided under Group 13 shall
mirror the benefits provided in Schedule 1 attached hereto, ortheir equivalent.

() Once an eligible Employee who retired prior to his/her 65" birthday reaches
age sixty-five (65) they and eligible members of their families, shall be entitled to .beneﬁts
provided by Horizon Biue Cross Blue Shield of New Jarsey under “Group 14" or its -
equivalent, instead of benefits under Group 13, |

(iiiy Al eligible Employees with a retirement date subsequent to January 1, 2002
who retire on or after their 65" birthday, and eligible members of their family, shall be
entitled until their demise to benefits provided by Horizon Blue Cross Blue Shield of New
Jersey under "Group 14" in place of benefits provided under Group 1.

{iv} Benefits provided under Group 14 are supplemental to benefits received
under Medicare and an eligible retiree, and eligible members of histher families, must
parlicipate in Medicare Part A anﬂ B as their primary coverage in order to receive

supplemental benefits under Group 14.

ARTICLE 17 - BENTAL INSURANCE

17.1  The City and the members of the Local shall provide a Dental Benefit Insurance
Program during the term of this Agreement sponsored by Delta Dental Insurance, or an
approved equal, together with orthodontic coverage not to exceed Eight Hundred Dollars

($800.00) per year per patient, subject to the following conditions
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b)

g)

The.City shall pay the lesser of fifty percent (50%) of the enrollee’s annual
premium or One Hundred Fifty Dollars ($150.00) (pro rata for mid-year
Employees) and the enrollee shall pay the balance through periodic payroll
deductions. ' -

it is understood and agreed that no Employee shall be obligated to
participate in said program. Once enrolled, at the inception of the program
or subsequently at future annual enroliment dates, an Employee may
voluntarily terminate enroliment. Re-enrollment shall be permitted at the next
annual enroliment daté, however no Employee will be permitted to terminate
enroliment more than two (2) times during their continuous employment.

" Part-time and seasonal employees shall not be eligible for this insurance.

Nothing contained herein shall preclude the City from self-insuring this
benefit or assigning same to another insurance company provided, however,
that the coverage provided by such change shall not be substantially

different from that previously enjoyed.

The City's contribution as herein above set forth shail continue for a long as
the enrolled Employee continues fo he employed by the City and receives a
bi-weekly pay check,

Once enrolled, the Employee may nol voluntarity change his or her

‘enrollment status (i.e., single, husband and wife, parent and child, family)

unless the change is as a result of a bonafide status change (j.e., hirth,
marrtage, death, divorce, adoption, emancipation of dependent child).

All enrollees shalt pay their share of the monthly premium wvia payroll
deductions that shall be withheld and paid one month in advance of
coverage.

ARTICLE 18 - FUNERAL LEAVE

18.1  Two (2) twenty-four (24) hour tours of duty in the event of a death occurring in the

immediate family (spouse, child, stepchild, parent, stepparent, brother, sister, grandparents

or grandchildren). Members assigned to Fire Preveniibn or Information Management shall

receive four (4) working days off.
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18.2  One (1) twenty-four (24) hour tour of duty for mother-in-law, father-in-taw, brother-in-
law or sister-in-law, Members aésigned to Fire Prevention or Information Management
shall receive two (2) wo.rking days off. | |
18.3 All funeral leave must be used within eight (8) days of the funeral.

18.4  An Employee may use Sick Leave to expand his Funeral Leave with the prior

permission of the Chief or his designee.

ARTICLE 19 - PERSONAL DAY |

19.1 Each January 1, one (1) twenty-four (24) hour tour of duty off with pay shall be

granted to all members of the bargaining unitt be used within that calendar year, Members

assigned to Fire Prevention or Infarmation Management shall be granted two (2) Personal

Days.

19.2 This Personal Day shall be requested in writing seventy-two (72)hours in advance
and approved by the Fire Chief; subject to staffing requirements as fixed by the Chief and
present policy that no more than one (1) Employee per shift shall be out on a Personal
Day.

19.3 A first year Fire Fighter shall be eligible for this benefit only upon completion of the

probationary period.

ARTICLE 20 - RECALL - FAILURE TO ANSWER

20.1  Response time for men on recall platoon shall be one and one-half (1%2) minutes

for each mile he resides from Fire Headquarters. All men shall be allotted a minimum of
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thirly (30} minutes from notifications, as set forth below, to respond.

20.2  Men on recall platoon who leave their residence shall be allotted the same time to
respond as they would have been ‘entilled to if they remained at their residence.

20.3 Notification shall mean activation of beeper‘paging system. Personal nofification or
attempted notification at a telephone number provided to theﬂDeparimént by the Fire

Fighter for recall purposes shall be in accordance with Article 36.

ARTICLE 21 - GRIEVANCE AND ARBITRATION PROCEDURE

21.1, A “grievance” shall be any difference of opinion, controversy or dispute arising
between the parties hereto relating to the alleged violation, interpretation or application of
any of the provisions of the Agreement. |
21.2 Agrievance mustbe initiated by the Employee within fiftean (15) calendar days from
the time the Employee knew or should have known of its occurrence.
21.3 Failure that any step of this procedure of the Employer or its representative to
communicate the decision on a grievance within the specified time limits shall permit the
Employee to proceed to the next step. Failure at any step of this procedure of the
Employee to appeal a grievance to the next step within the specified time limits shafl be
deemed to be acceptance of the decision rendered at that step.

214 Itis understood that Employees shall during and notwithstanding the pendency of
any grievance, continue to observe all assignments and applicable rules and regulations

of the City until such grievance has been fully determined.
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~ STEP ONE:

“The grievance shall be discussed by th.e Employee involved with his immediate
supervisor. The answer by the said supervisor shall be in writing and shall be réndered to
the Employee within five (5) Working days of the close of the said discussion.

STEP TWO;

{f the griévance is not settled by Step One, Mthin five (5) working days of re;oeipt of
the answer at Step One, the grievance shall be reduced to wréting by the Employee and
submitted to the Fire Chief or any person designated by him, and the answer to such
grievance by the Fire Chief shall be in writing and shall be rendered to the individual

Employee within five (5) working days of submission.

STEP THREE:

If the grievance is not setfled by Step Two, the Employee shall have the right within
five (5) working days of the receipt of the answer at Step Two to submit such grievance to
the City Manager for his consideration. A written answer to such grievance by the said City
Manager shall be rendered to the individual Employee within seven (7) working days of
submission.

STEP FOUR:

If the grievance is not settled by Step Three, the individual Employee shall have the
right within five (S) working days of receipt of the answer at Step Three to pursue all legal
remedies afforded by the provisions of the Civil Service Act or to submit such Grievance

fo én Arbitrator.  The Arbitrator shall be selected in accordance with the Rules and
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Regulations of the New Jersey Public Employment Relations Commission. The Arbitrator
shall have fulf power to hear the dispute and make a final determination, which shall be
hinding on all barties. The Arbitrator shall not have the right to add to, suptract from or
modify this Agreement in any manner. Each party shall share equally in the cost fo the
Arbitrator. The Employee shall have the right to be represented by the Association or a

representative of his own choosing at all steps of this procedure, except Step One..

21.5 WORK STOPPAGE

Since adequate grievénce procedures are provided in this Agreement and since
binding arbifration has been égreed to, the Association agrees that it will not engage in,
encourage, sanction or suggest strikes, slow-downs, mass resignations, mas absenteeism
or any other similar action which would involve a work stoppage that may disturb or

interfere with the orderly operation of the City’s faciiities.

ARTICLE 22 - WORKING RULES

22.1 This Agreement is not to conflict with the Rules and Regulations governing the City
or specifications of the Department of Personnel. New Jersey Department of Personnel

specifications shall prevall for all pasitions.

ARTICLE 23 -1 ABOR REQUIREMENTS

23.1  As covered in the Rules and Regulations of the City Fire Department.
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ARTICLE 24 - PROTECTION OF PROPERTY AND EQUIPMENT

24,1 Itshall be the responsibility of any Employee having custody of any equipment and
property fo see that it is properly cared for, kept clean and returned ot its place of storage

in accordance with the First Department Rules and Regulatidns of the City,

ARTICLE 24A - MANAGEMENT RIGHTS
The City hereby retains the right to manage and control its Fire Depariment facilities

and in addition retains he right to hire, promote, transfer, discipline, or discharge

Employees for just cause,

ARTIGLE 25 - MINIMUM MANNING

25.1  Whenever possible, two (2) Fire Fighters and one (1) Officer shall be assigned to

a fire engine or fire truck in response to an alarm. 1t is expressly understood that the City

shall retain the right to close a fire station; however, this shall not be done in such a way

as to subterfuge any other portions of the Agreement.

ARTICLE 28 - DUES DEDUCTIONS/AGENCY SHOP

26.1 The City shall deduct Union dues in accordance with State Statutes.

26.2 Any permanent Employee in the bargaining unit on the effective date of this
Agreement who does not join the Union within thirty (30) days thereatfter, any new
- permanent Employee who does not join within thirty (30) days of initial ernployment within

the unit, and any’permanent Employees previously employed within the unit who does not

-26-
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join within ten (10) days of re-entry into employment with the unit shall, as a condition of

o employment, pay a representation fee to the Union by automatic payroll deduction. The

representation fee sha[i' be in an amount equal fo eighty-five percent (85%) of the regular
Union membership dues, fees, and assessments as certified to the Employer by the Union,
The Union may revise its certification of the amount of the representation fée atany time
to reﬂec_t changes in the regular Union membérship dues, fees and assessments, provided
however, that in ho event shall any such change exceed eighty-five percent (85%) of the
regufar Union membership dues, fees and assessments nor shall any sucﬁ éhange be
contrary to any provision contained in State Statute. The Union’s entitlement to the
rép-resentaﬁon fee shall.conﬁnue beyond the termination date of this Agreement so long
as the Union reméins the majority representative of the Employee in the unit, gi‘ovided that
| no modification is made in this provision by a successor Agreement between the Union and
the Employer.

268.3 The Union agrees that it will indemnify and save harmless the City against any and
all actions, claims, demands, losses or expenses (including reasonable attorneys’ fees)

in any matier resulting from action taken by the City at the request of the Union under this

Article.

ARTICLE 27 . OUT OF TITLE WORK

27.1  members who work out of title as a Fire Lieutenant Step 2 shall be paid at the higher

rate on an hour for hour bas‘is if they work in the higher title for a minimum of fdur (4)

haurs. Payment will be adjusted to the nearest half-hour {¥2) worked, commencing with the
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first hour worked.
27.2  Assignments fo out of title positfons shall be in accordance with the provision of a
three (3) baﬁy agreement by and between IAFF Local 2081, IAFF Local 3172 and the City

of Hackensack dated , 2009, incorporated hérein by reference, a copy

of which is attached hereto.

27.3 Inthe eventof a long iliness or inju&fy herein defined as causing absenée from work
for more than four (4) consecutive v‘vorkdays,. the City shall be permitted thereafter to utilize
a second Acting Lieutenant to fill the vacant position without resorting to rank for rank
replacement for the balance of the absence.

27.4 The parties agree to review this Acting Out of Title Provision annually.

ARTICLE 28 - RECALL

28.1 When recalled, Fire Fighters shall be guaranteed a minimum of two (2) hours work

at the time and one-half (11%) rate. The Chief can require any individual to work during this

time.

28.2 In fieu of a disciplinary action for failure to report for recail, the Union and its
members agree that a moral obligation exists {o provide adcfitional manpower in time of
emergency and do hereby pledge to adhere to a department-wide “generail recall” whereby
a tone alert is.tran'smitied ’éo all mémbers who are in turn morally ébligated to call in to
satisfy, same. |

28.3 Notification shall mean activation of beeper paging systeml. Personal notification

ata teiéphone number provided to the Department by the Fire Fighter for recall purposes
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shall be in accordance with Article 36.

ARTICLE 29 - GVERTIM“E AND COMF’_ENSATORY TIME

29.1 Oveﬁime, which shall bé defined as hours in excess of the regularly aésigned hours
shall be compensated at the time and one-half (1%) rate. Such hours shall be compute‘d
to the nearest quarter (%) hour and shall become applicable only after the first quarter (V)
of work. |

29.2 Members, with ;’prior approval of the Fire Chief, may elect to receive compensatory
time off in lieu of overtime payment. S'uch compensatoty ’gime shall be granted equal to
that of the applicable overtime rate of pay, i.e., one (1) hour of overtime equals one and
one-half (1%4) hours compensatory time off, Such compensation shall apply to all duties,

assignments and details within the scope of work performed by unit members.

ARTICLE 30 - DUTIES

30.1 Theduties of a Fire Fighter are as follows: During an assigned tour of duty, answers
fire alarms and assists in extinguishing fires; performs the necessary tasks involved in the
cleaning and maintaining of fire equipment, apparatus and building; does related work as
required and such other duties as permitted by Civil Service Law. The parties expresslyr'
agree that this provision shall not be subject to the grievance procedure, except as
‘otherwise set forth in this Agreemerﬁ, and any guestion concerning the interpretation of this
provision shall be subject to review only by the Civil Service Commission.

30.2 Fire Fighters may be assigned to regular public safety fire and safety patroi that
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- would include, but not by way of limitation, the following:

Fire Prevention Investigations

Smoke Investigations

Fire Zone Violations

Elevator Calls

Sprinkler Alarm Calls.

Bomb Investigations

Public Building Inspection (Movie Theaters and Similar Establishments)
Answer all Fire Calls in Designated Areas
Hazards of all other types to be reported fo:
Department of Pubhc Works

Police

Building

Health

10. Ambulance (in accordance with N.J.A..C.)

ORNDG AW -

30.3 The City hereby agrees that if the Police and Fire Pension does not cover Fire
Fighters for the duties provided for in this provision, then the City shall assume such

obligation but he same terms as would otherwise have been available from the Police and

Fire Pension Program..

ARTICLE 31 - MANAGEMENT RIGHTS

31.1  The Union recognizes that the City maf not, by Agreement, delegate authority and
| responsibility, which by law are imposed upon and lodged with the City.
31.2 The City reserves to itself sole jurisdiction and authority over matters of policy and
retains ‘the right, in accérdance With the laws of the Staté of New Jersey and the rulings of
the State Civil Service Commission to do the following:

a)  Todirect Employees of the City;

b) To hire, assign, promote, transfer and retain Employees covered by this

Agreement with the City or fo suspend, demote, discharge, or fake
disciplinary action against Employees;
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C) To make work assignments, work and shift schedules, including overtime
assignments; '

d) Torelieve Employees from duties hecause of lack of work or other Eegitirhate
reasons; '

e) To maintain the efficiency of the City operations entrusied to them; and |

f) To determine the methods, means and personnel by which such operations
are to be conducted.

ARTICLE 32 - UNION AGTIVITIES

32.1 The Association’s Presidentor hié designated rep'resentétive shall be given time off
with pay for atlendance at unfair practice proceedings and for the processing of
grievances, inclusive of binding arbitration. The President and the negotiating committee
shall be given time off with pay for collective bargaining meetings, inclusive of interest
arbitration.

- 32.2 The Fire Department shall permit membership meetings of the Union, monthly, with
the prior approval of the Fire Chief. Members at the outlying station shall be permitted to
attend, weather permitting. Union meetings shall be rescheduled if they co_nﬂiot with a Fire
Department emergency, training program or weather condition. At the beginning of each
year, the Union shall advise the Fire Chief of tentative meeting dates scheduled for that
year.

32.3 Empiéyees covered by this Agreement shall be permitted to wear, while in ciuarters
and on duty, a tee shirt or sweatshirt that bears a printed Union fogo. Rollcallis excludeé.
32.4 The Union President and the Executive Delegate shall be given time off with pay for

attendance at the Bi-Annual [AFF National Convention, the Annual IAFF State Convention
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and the monthly IAFF State Association Meetings. The Union Representative must notify
the Fire Chief in wriling seven (7) days in advance of the scheduled meeting fo facilitate
proper manpower planning. The Fire Chief may require proof of attendance from the
Repres-entative.' The Executive Delegate attendance is subject to approval by the Fire

Chief, but shall be reasonably granted to the extent that such approval does not incur

overtime,

ARTICLE 33 - OUT OF JOB - DESCRIPTION WORK
33.1 Fire Fighters shall not be compelled to perform out-of-job description work at the

firehouse.

ARTICLE 34 - PERSONNEL FILES

34.1 A personnel file shall be esfabfished and maintained for each Employee covered by
. this Agreement. Such files aré confidential records and shall be maintained in the office
of the Chief of the Fire Department and may be used for evaluation purpases by the Fire
Chief or City Manager, |

34.2 Upon advance notice at reasdnabie times, any member of the Fire Department may
review his personnel file. However, this appointment for review must be made through the
Chiefofthe F iré' Department or his'desig nated representative at times mutually convenient.
34.3 Whenever a written complaint concéming a member or his actions is to be placed
in his personnel 'file, a copy shall be made available to him and he shall be given the

opportunity to rebut it if he so desires, and he shail be permitted to place said rebuftal in
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his file. When the Employee is given a copy of the complaint, the identification of the
complainant shall be excised. However, if any disciplinary aclion is taken based on any
complaint, _then the Emblqyee shall be furnished with all khown_ details of the complaint,
including he identity of the complainant.

34,4 All personnel files will be carefully maintained and safeguarded permanently, and
nothing p[‘c;ced i-h any file shall be removed therefrom. Removal of any material ffom a
personnel file by any member of the Union shall subject that member to appropriate
disciplinary action.

34.5 The City agrees that the Employee shall be notified in the event that any materials

- are added to or deleted from his personnel file. This provision shall not apply to any

documents provided by the Employee.

ARTICLE 35 - MISCELLANEOUS

35.1 The City recognizes that the Union and the City are equal partners and have equal

rigﬁts in the collective bargaining process; the City agrees not to discriminate against
| anyone because of ifs activities on behalf of the Union.

35.2 Mutual Aid - Members of a Fire Company assigned to mutual aid ﬁ;‘e suppression
duty (fire fighting) outside City limits shall at all titnes be under the supervision of a

Hackensack Fire Officer.

35.3 Injury or Death Benefits per N.J.S.A. 40A:15-156.3 as follows: If any member of a

police force or fire department and force or volunteer fire company summoned pursuant

to an agreement to render assistance suffers.injury or death in the performance of his
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duties, he or his designee or legal representative shall be entitled to such salary, pension
rights, workmen's compensétion or other benefits as would have aécruéi:i if such injury or -

death had occurred in the performance of duties in the territorial jurisdiction in which the

duties were normally performed.

ARTICLE 36 - BEEPER SYSTEM

36.1 The City shall continue its practice of supplying each new unit member, except Fire
Prevéntionl with a new beeper and charger for Recall. |
36.2 The Employee shall be responsible for the cost of repair, maintenance and
replacement of this equipment that shall be their property.

'36.3 The repair, maintenance and replaoément cost shall be considered as part of the
existing clothing allowance,

36.4 The City shall retain sole discretion over equipment design and modification. In the
event the City changes the transmitting or receiving equipment such that it is not
compatible (i.e., unable to receive) with the Employee’s equipment, then the City shall
replace or modify the Employee’s equipmént at the City’s cost. Allreplacement équiprﬁen’t
shall conform to the most current specification to insure compatibility and proper systemn
operation,

36.5 All members on the Recall platoon shall be responsible to tone-test their beepers
to insure that each beeper is receiving a transmission form Fire Headquarters, which test

signal will be transmitted daily at 1200 and 1900 hours.

36,6 If, for any reason, a member on recall is unable to receive a recall notification via
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his beeper, he shall notify Fire Headquarters immediately and shall be available to receive
notification via telephone. |

36.7 - Atthe sole option of the Fire Chief, the reca[l/beéper system may be diéconti‘nued
in favor of another notification system of the Fire Chief's choosing, in which case, the

entirety of this Article shall be null and void and of no force or effect,

ARTICLE 37 - SHIFT EXCHANGE-MUTUAL

37.1 All shift changes shall be subject to the approval of the Chief, which shall not be

unreasonably withheld.

37.2 Under normal circumstances, requests for shift exchanges shall be made at lease

seventy-two (72) hours in advance.

ARTICLE 38 - LEAVE OF ABSENCE

38.1 The City Manager may grant permanent Employees a leave of absence without pay
for a period not to exceed one (1) year. A leave may be extended beyond one (1) year for
exceptional circumstances upon request of the City Manager and written approval of the

New Jersey Department of Personnel.

38.2 f—_\'n Employee shall not accrue credit for vacation days, sick days, longevity pay,
haliday pay, annual stipends or any other allowances, during a leave of absence without

pay or during a suspension.
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APPENDIX A _.- :

BASE SALARIES

Effective Effective Effective

| 01/01/2015 01/01/2016  01/01/2017°
6 | $115,878 $116,458 $117,040
5A | Not Applicable | $106,472 $106,472
5 $96,485 $96,485 $96,485
4 $80,487 | $80,487 $80,487
'3 | se4.497 $64,497 | $64,497
2 $48,625 $48,625 - $48,625
1 $32,508 $32,500 $32,500
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APPENDIX A-1

EMPLOYEES HIRED AFTER MAY 13, 2015

Effective -

Effective ' Effectiver
05/13/2015 _ 01/01/2016 _ 01/01/2017
9 |$117,040 $117,040 | $117,040
8 | $106,471 $106,471 | $106,471
7 $95,905 $95,905 $95,905
.6 | $85330 | $85,339 $85,339
5 | $74773 $74,773 | $74.773
4 | $64,207 - $64,207 $64,207
3 | $53,641 $53,641 $53,641
2 | $43075 $43,075 | $43,075
1| $32,509 $32,509 $32,509
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